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IBSTBICT 

This career adtication consnltant package for nse vlth 
eoansalors is one of a sat of six packages of consQltants* aaterlals 
developed to per7e as a guide for oonsnl ting staff presenting career 
edmcation workshopa in the following areas i Cdnnselors, prisarj K^J, 
interaediate, junior .and senior high, and .adsinlstrators. (Vhe, 
"Career Idncation CnrrictdaB Materials aesoiirce :Gnid@»"f BD 118 75f^ 
developed bj prof eaaionals at the Begion 5 Sdaaational SerTice 
igencf, was oaed as a reference wo^rk for the packages.) fhls package 
contains an outline presentation to counaelors whiefa provldea a 
general OTerTiew of career education and technigues# and aethods of 
iapleaentation of career education. She greater par^^of the package 
is a suggeated presentation of career education to junior high 
counselors and teachers* Its purposel ls to stress the :iapdrtance of 
having counselora and teachers increaae :their InvolTeaent in carepr 
education, ahow vaya in vhich ;thej aaj further their inv^ 
career education, get the a InT^lTed in one^slaple actiirity, and 
provide resourcea on ^reer ediucation* <S&) 
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General Statement 

The consult^ts* mmtarials faund in this packaga were rieveloptd by 
profeisionals In the Region V area to be used as a guide that may be 
^apted or adopts as the presenter wi,^hes.* 

It should be noted that many other articles are available that pro- 
vide good background for career education. One such publication is the 
Caree r Education Curriculira Materials Resouree Guide , to which refarenca 
is consistently suggested* We suggest eaeh person give it adequate atten- 
tion prior to presenting a workshop* 

How to find transp«ericies md handouts 

All transparencies and handouts numbered with the letter £ can be 
found in the back of this section , All others can be fowid in the General 
Traispwencles and Hmdout section at the back of the package. 
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CAl^ER EDUCATION CON^Lt^»S PACKAGE FOR COUNSEI^RS 



OITLINE 



GenaTal Overview of Career Education 

Ap Introduction 

Baakgroimd Znformatioii 
C* DefinitiOB 
D. Justifiaation 

Taclmlquts md Methodi of IiBplementEtlon of Career Eduoation 

A, Basic Considerations 

1, Support of administration Mid other key persons 
2p Total school involvement 

3, Development of Career Rfesburce Center 

4. Needs assessment^ 

B, Success Story 
Ci Cautions 

D* Additional Resources 



Gentrai Overviaw of Career Education 



A, Introduetion 

myself, m a parfact product of career education. I've 
had 62 jobsj beginning as an errmd boy. I learned nothing from 
any of tham, except what you laaiti from training.-^ whidi, ©f 
course g has nothing to dp with education* There is no intellec- 
tual discipline whatsoevar involved in the proper making out of 
a sales check, ^ere is no dignity whatsoever in being a garbage 
collector. Garbage collecting is not part of the health science, 
it is garbage collecting. Until we tell our citiienry that the 
antique work ethic has been outmoded, we ara going to fool our 
yoimg citizens. Until we tell thm that it is h^eless to look 
for fulfilimant in most of the jobs that are available to them, 
wt are fsojing thera^^ 

This is why we need Career Education . 

Now I think it is a great credit to us that we in the Unit^ 
States cm say that 64 per cent of our high school graduates at 
least niter higher educatioju As I meet in international sessions 
with ministars of education from throughout the world, they don't 
believe that, they ftsk for an exchmge of data, the Minister 

of Education of Itlay, for exai^le says his coimtry has reached 11 
per cant arta that this is great* llien thay ask, *Warland, What's 
yours?" I say 64 par cent, and they' say something like '*You*re 
crazy, you know. Yau can't do that." Well, maybe we shouldn't. 2 

B* Background Information 

Page 5 down to last paragraph from C areer Bdueatibn Curriculum 
Materials Resource Guide , by RES A -^Region V. 

Does not include last part (datas, etc.). 

C, Definition 

Page 6 from Career Education Curriculum Materials Resource Guide , 
by RESA V - Region V. ! '- >^'^' 

( Handout to participants) (All of page 6) 

D, Justification 

Pages 3 and 4 from same resource (all of both pages). 
Kandout H-1 - Cipher In The Snow or film Pack Your Ovm Chute , RESA 
V Film Library - MP1471 



^from What Is Career Education 

A Conversation with Sidney P. Marlmid, Jr*, md JmtiBs D. Koemer, 

page 21 fi 
2ibid, page 19 ^ 
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Transparency T-1 - from Career Education i A Handbook for 

Im plementation^ U, S. Department of Health, 
EBueation and Welfare^ 
Trmsparency T-2 ^ £tou A Study of Career Education in 

Lincoln Coimty ^ by Dr* LeVane A. Olson 
Hmdout -- ••Pregraa Goals and Objectives for Career tdueation", 
pages 7 and 8 (all of these pages) from Career Mucation 
CurriCTliap Materials Resource Gulden by RESA V. 

II, Techniques aaid Methods of Ii^leoentation of Career Education 

A* Basic Considerations 

1* Support of administration and other key persons 

2. Total school involvement 

3. Devel^mant of Career Resource Center 

4. Needs assessment 

B. Success story -presenter will draw from his background to relate 
successful career education experiences* 
Handout HG-6 - from appendix, 

ilf time permits, a values clarification activity may be ielected 
from the appendix) * 

Handout both pages 13 and 14, "Process Objectives 

(Learaing Activities) for Career Education" from Career Education 

Curriculim Materials Resource Guide 

C^ Cautions 

1, Take it easy - don't try to sell entire package 

2. Use of tests 

3* Closed minds of students after early decision 
4* Too much of one tj^a of activity 

St Limited knowledge on careers of teachers and coimselors 
D« Additional Resources 

1, RESA - Region V 

2, State Department of Education 
3\ U. S. Office of Education 

4, Dr, LeVene A. Olson, Marshall University 

III, Questions and Closing Remarks 
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A PRBSOn'ATION OF CAREER EDUCATION 
TO JUNIOR HIGH COIBISELORS MD TBACHBRS 



Prtsented to 
tha Workshop Staff 

RESA V Carier EduQation ^imiar Workshop 



In P«tial Fulfillment 
of tha Requlramants for VTB 582 
^Caraar Education: Consulting Methodology 



by 

I, F. Iftighas 
August 1975 
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the fbllowing is a pi^opoiad ^drass to a grot^ of jiwior high 
sehool counselors, but it be adapted for use with teaahtrs. 
Its pOTposa is to stress the ii^ortmea of having counselors tod 
teadiars to increase their involvaaent in earaar aducatlon, show 
soee possible ways in which thay may furthar, thair involvement in 
career education, gat them involved in one sis^la activity, and let 
them know where thay can gat mora information about career education. 
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ONLINE 



1. ppwing remarks 

A. Topic of discussion: career ^ucation ' 
1, General texs ^ * 

2e The need for adequate definition j 

B. Need for underst^ding j ^ 
i. Preimter idll try to be cleM I 

2* ^estions will be welcome throughout 
^MTeedote conceding tmderstanding 

II » Definition of career education | « 

A, Many definitions of career ecbjcatio'n j 
1. The goal o£ career education 

C. Cueer education as a process , 

III* Fow stages of career education 

A. ^ Transpwency #1 - the four stages of career education 

B. E^iain each stage 

1 . Awareness 

2. Orientation (a^ost ij^ortmt stage to nhe grotip addressed) 

3. Ea^loration i&LBo i^ortmt) 

4. Preparation 

IV* Counselor responsibilities 

A« Areas where counselors ue already active 

1* Career information dissemination : 

2. Test intei^retatim I 

3. Sch^ultng ^ I 

4. Individual mi group cotmseling 
B. Qotmselbrs^' goals 

1. Devel^ient goals for students 

2, Close association of cueer education goals and counselor goals 
CTrittsparm^ T6**l) 

C* Counselor activities - • 

1. Convincing faculty mi ^tainistratlon 

2. Resource person | 

3. Career education coordinator 

. 4. Esqiansion of pnsent individual and groi^ cotmseling 
to include career grot^s and sessions 

V. ^The presenter should now sepuate the large gratqp into several small ^ 
groins and conduct them as he would me of the moilules from the prbup^ 
guldmce section of the Cweer Bdu^ation Curriculisa Materials Resourcii 
Guide ^ ~ ^ 

VI, Show the first films trip of the Career Devel^ment ^. Career Values 

series #300 RISA V, along with the accon^anylng cassette. ~ ' \ \ 

Vil, Closing remarks. \ \ 

A, The filmstrip as exai^le of cweer education material presently bein| 

made available, ; 
B* Materimls avail^le from RESA V materials librae * 
C# Coimselor access to luge amounts of effertive career education W 

materials : ^ 
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PRESENTATION 

d 

^ I am here to give you soma irifomation about career education. This is 
a general tmnx for a process which has been going on for a long time. It is 
import ant that you understand what I am tiding to get across* In other words, 
we must be speaking the same language about the same thing. 

reminds me of a story about a little boy and his teacher* The little 
boy had sneaked out of the playgrotmd md gone to the local store at recess to 
get himself a popsicle. When he got back to school, he found that he did not ' 
have time to eat it before the recess ended, so he put it in his pocket and 
entered the classroom, i In spite of his efforts i he arrived late. 

His taacher* as s^me of us are prone to do, chose to make a point of the 
tu'diness by asking him, ''We have been studying a gout France, Can you tell yie 
in what continent Frmce i^ located?" _ ^ ^ 

The boy considered and asked, "Is it the American?" ' ~ 

"No." ^ 

'TTie African continent?" 

"No," ' 

He was caught and knew it, but he wouldn*t give up. He tried to think of 
the answer for such a long time that his teacher became exasperated and said in 
a shwp tone, "European I" 

He was 'indignrnt, "I am net!" he declared. "My popsicle just melted!" 

There was a coranunication gap-^between=the-boy Md his teacher. In order 
to prevent that kind of gap from developing between us in this session, please 
stop me and ask questions my time you wish. 

One problem plaguing career education today is that it mems different 
things to different people. To semie, it means vocational education classes, 

■ . . 11 ■ . " ■ 



whara students gat specific training only. To others, all education is career 
education . The truth lies somewhere in between. 

Career education is an approach to the total education of a person from 
earlx childhood education through the adult years. In this approach, the curri* 
culum is refocused to give greater attention to the devel^ment of self identity, 
educational understanding, and career potential in children rad youth. Some 
educators contend that the process imist continue throughout the working career 
of adults, but until the philosophy of the school system changes, you Mid I will 
not be able to operate a coi^rehensive career education prograffl for. adults* 

Before proceeding, I must miJce it clear that in referring to the term 
"career", I do not mean one job that a person may have. Instead, a person "s 

career consists of mariy jobs. All of us here, I m sure, have held more than 

\ ... ' ' ■' 

' .- ^ 

one position* Some of us will go on to other jobs. 

Career education is mora than serving up some facts and fibres about a 
large number of occupations and letting the children make a choice. We must 
remember that the long rmge goal of career education is to help students become^ 
more responsible individuals who are capable of m^ing and iiii^lementing accurate 
career choices in a complex and changing society. We must prepare them so that 
they will be able to make accurate choices long after they leave the school 
setting, ' 

Most advocates of career education believe that career education is a 
process, rather than a separate progran of study/ For this reason, it should 
be incorporated into regular subject matter, rather than twght as a separate 
subject. This does not exclude the addition of certain career education classes 
to the curriculum, but this might make the program expendable in the ftiture. 
Career education is not a frill added to the curriculum, but an integral part 
of the total education process, ^ 



The four stages of career edueation in public schools art awareness, 
orientation^ exploration^ and prepaiation. r will try to tell a little about 
each stage « 

•Career awareness is design^ for grades K*6» It is deiigned to give 
children an awaufenesi of relationships among self, education and csreers. 
ij^eriences are provide to help students Identify their likes, dislikes « 
^ears, needs, abilitlesi disabilities, aptitudes, md limitations. The^ 
dignity, and worth of others, social relationships, many different aeanings 
of "work", and the need for plmning are illustrated. 

Career orientation is the next phase and it is to be provided in grades 
seven and eight. This is the stage in which we are most interested. In this 
phase, greater en^hasis 1^ placed on experiences relate to self ^identity. We 
all know that this is a great need of the junior high age group. Also, at this 
stage, some emphasis is placed on ability and aptitude testing, and relating 
this to present concerns and future potential. 

The next stage Is career e^loratlOT in gr^es nine and ten. At this 
point, students begin to get seme actual "hmds -on* V experience md more speci- 
^fic Information about octtipations. At the high school level, students are 
forced to make tentative decisions related t^ interest and disinterest . It 
should be stressed that these choices .are tentative and not absolute. 4 know 
of a school where the students were forced to mi^e a choice of academic, general 
or vocational studies at the end of their eighth grade year. TOey then had to 
stay in that block for four yews of high school and could not change at all. 
This kind of inflexibility makes a mockei^ of career plranlng and cueer educa- 
tion, B^hasis during career exploration is on exposing the student's self- 
identity to real situationi. There are a number of ways to accomplish this. 
(Possibly give exa^les). 

•At this point use Transparency #2 (Career Education Model for Grades K- 14) 



: CaretT prepiofatibn oceurs during the junior and senior years of high 
: school. This is voeationsl training as we are familiar with it, Student|i 
should have made some, tentativa choices wid are being prwided with entry 
level skills for jobs in many related ocoipations. Some will get jobs up^m 
ca^letion of their training and some will go on to post^secwidary training. 
C Throughout the total process / career education Aould not , "water dptm" 
academic subjects J but should enrich them and miJce them more meaningftil and 
interesting » 

\ Where do coimselors fit in? ^ 

Obvifeusly counselors cannot find the time to be cisne involved in all 
phtfses of career education. ^ W^ the classroOT and tMch careerj 

education without neglecting our other duties. What * then, can we do? / ' 1 
Counselors are actively invplved in career education by the very nature 
^ of the profession* We disseminate infottaatlori ^put occupations and post- p 
vSecondary trdinin institutions. We havf files ^d stacks of such information^ 

We hive the students*, files with the results of achievement and aptitud|e 
tests i^Jwhich we inteipret to them. '^^ \ \ ) - ' ' | 

Mmy students with whom w are involved have difficulties with self* 
/awidfeness. Coimselors help them develop an awareness of themselves and their 
role in society, / ' - 

. Coimselors are Invblved with scheduling iid this has; a great impact on 
career education and career plmning. We knb^^^ the .paperwork of this duty 
keeps us buried^ however/ x\ i i ' / - - 



Coimselors are also^ involved in the decisiidn-makirig process in mmy ways^ 
both direct and indirect. Thus, we can 



say that wa are contributing a great 



deal So career education » ind Indeed, we are. But Vbe^ congratu-. 
lating ourselves, patting ourselves on the bBpk md feeling smugT^I-wiU say 
that we must do more! ^ 14/ 



is e^md th© pfestnt woU by conducting individual ©r group eounseltng 
sessions with a spaelfie CM©fr»^ueation goal iti sind. IChtl© it li tiut 
that these sessions might be coimseidr-directed rather thtti student -direeted 
the benefttl^ill outweigh the disadvantage 



(The presOTter would then separate the groiqi ^nto smaller groups and. 
conduct thep he would with module one in the^roup guidanee seotion of 
the respuree guide*) 



CAfter this exercise is con^pleted, the presenter will ihw the first 
filffistrip ti the Career Davelopnent ^ Career Values seMes^ #300 RISA Vp 
along with the accoi^anying cassette. This would be used as an exM^le of 
the materials available.) 



Cln closing, the presanter would give the address of the RESA V 
materials center to those who are interested in further infonaatlpn,) 



To develop ln|^ tha chi Id i 

1. a pDsitlve s©lf-tonc©pt, 

2. :; a sense of cmttol of his destiny* 

3. Intwpersonal skills. 

4^* the ability to forn good conDnmlty^relatiQns. 
5^ positive work attitudes and worker discipline, 
6. eiployability sklilSt 
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Hbw did you pt this job? Was It the kind of job you had plimnod^on 

iii^Kv■vj»tting-ldlile^you.we» in sAoolT : , , ; \ 

Bijlfe Hw did you pOTeoive this kind of 

^ Is it dif£if#nt fton^it you ai^ertedT If so, hor is ^^^i^^^^ 

|€> 4^ V\>W^ of tha ^lities that a poMon neads in Ofdt^ to do this 

f^;^v.-..y'^Wofk?' ■ •■" ^^^-^ ' ^- : : , ' 

S.^ Have you diseovered that you have sow ^ilities md ihtefests that you 
diAi*t knoi# you.h^t If^o^ tell about tiiem> ^ ^ 

What MO your greatest satisfactions firom ha\dng this job? 

What thinp about tfie job you like leastt 

8, What do you see yourself doing ten yeaw frbn neir? 

9. . Based oh your experienee, what^inferaation or 'advioe wou^ to 
so|iiona who is still lin hij^i sdiool? * , " 

10 ,v How interesting is your woric? . V 

fli^ Hpw interesting was sdiool to you? What Were high and low .intdr^|t^ ^ 
. areas? -'^ / , / y. ' "\ ■ ^ j " 

12, What hobbies md leisure interests do you have? , / 

13* What person or persons do you see as having Infltwnoed your career thus 
far? 



WORKER XlfrERVIEW - imRES'^ tm ABItlTIES 



■I. .. 



14, Wiajt do you see yourself doinj a) five years from now? b) ten years 
ftom iww? ■ , ^ / ^ 
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VALUES RANKING 



ge the fbllQwlng values in order of their importance to ias guiding 
^iSlilM in your career planning. 



*' 



I. Securi^ , 

3, Indtpendsnca (baing your own boss) ^ 

Helping others ^ 

5* Potfer Cauthori^ or influone© over othan) ■ 

56, Racagnitlon (baing notlcad,.,. filing ifflportf^t) 

7* Justice (fairnass) ^ 

8, Knwladga 

9, Baauty 

40, Hamlth / , ^ 

II, Hippinais Ccantantn^nt) 

12* Inner hsraony Cft^^dom ftom iimar eenfllet) 

13. equality (bwtiiathood^ equal epportimity for all) 

14. A sense of accomplishniant' Cmdclng a Itetlng eontrilJirtlon) 

15. Matuzfi leva (seaaial and spirt tual intima^) 
16 , Other values * *^ , 
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LIFE PLANNING LABORATORY 
Timi 9:00 - 7:00 \ 

■ ■ ' ' ' ' I 

Puxposa: Tfe help particlpaJits clam^ arid tdanti^ thalr mlB in liftt and to 

think construrtivtly aa^ sbout th© fUtuiiit To help 

' students In lAa process ©f influencing their own 'Aj^utcs* . 

Strueture^ Students, in poups ot 4 or woric th^u^ a.s©ries of stTOctured 
aetlvitiei whidi «re coi^letad in 2 one^haif day sessions* 

(Optional) Diw picture of self at age 10 
; Unstructured sharing 

' ' 1 , " ' ' . ' ■ ■ ■ . :, 

I. Life Ll^e (20 minutes) \ ^ 

Draw line inarked by 2 -year sapient^ iflp to wd beyoiiid present a^. 

Life line cim be horliontal or a curve represantihg "i^s md ^iraj 
Xri^cate significant events of past 11 fe"key or turning points* 
Project Itn^ and events into the CUtuw as you see It* 

\ Share and e^qplain the life line md si pilf leant experiences with others. 

II. Self-Description (30 mnutes) 

Write 10 adjectiyas^^r descriptlva j^^as (on separate pieces of paper} 
which' apply to o^ dascHbe, you as yau are how* Arrange them In rank 
order (1 being most descriptive of you or most iioportant) , 

Esqpiain and discuses ypur self-description wltii your group. Give feeiftack 
to others as tiiey share their ItaM * 

HI* Euloar and Epitaph (10 sdnutes) 

BylQgy %rite your own eulo©^ and eplta^j as yriu wbuld like to have 

appwpriate when yoti die; peih^s the kind of thing you'd like 
to have read at a memorial service fbr you* Npt whe 
or what you are now*, but vAere you'd like md'hope to be and 
vdiirt you'd" like and hqpe to be by at time; , 

Epitaph: Inscription fer tonbstone. 

Share auloBf Md epttaph witfi each other (20 ndnutes). 

IV, Pant My ; - 

Trice a ^int 5 or 10 years fro^ now, FOTtasize tiie"perfact week." Miat 
' will you be doing, who will be with you, Vhere will you be, what will you 
be like, ate? (10 mnutes) 

Shwe tiie fantMias with |the others. 

Option^ for tonl^t. If this Is where I want to be/ what do I need to 
start ^Ing now? What do I need to stop doing? These action components 
can be shared md dlscu^sad with partnew so that they cm Rve feedb 
md peihaps give you otiier thlnp you hadn't thouj^it pi^ (20 sidni^es) ^ ^ 



;'Iiife Inventoiy CW nanirtes) 

XPllllng outs fbrro mswerin in VI, 

emsion of Lifaj Invantoa^ (60 lalnutts) 

Itei|i$l Great or peak ejqperienats I'v© hadr 

Thin^ I do badly and/or would like to ftop doing. 
Thinp I do well * 

Thinp\ I would lika to leam to do wall mi/ot e^aiiances 
I woulq Ilka to have* 



H^ws lease (15 



\ 



ndnuttas) 



■vin , 



X. 



May be featun artdcla« » «but fairly bilef (1 page) «/gnaws release on your 
life written by oithar a close friendp col league p or a profesiAonal 
rep'^)rter at some point ftt.rly far down your, life line. Write i^^t you 
would like to have written i^out you rad what you vA^t also ba^le to 
aecomplish ... a stateniant you like to raad.^ .include your predomin|nt 
life roles/acconpllshinants/plaasur^ \^ 

-Sharing of News Releases (4S tidnutasji 

Goal Setting (SO mnutes) , 

Thinp I want to do starting i^^t nw. 
Long-term goals # / 
How do I get started? 

Evaluation md Closing ^ ; 



VALUE PREFERENCE EXERCISES 



Discuss yom prefersnca in aaeh of the folldwlng situations r 



A. To defiind your faaliof rnvm though %]fou know your aetion may, 
aides you lass p^ular with your eo-^workars « , 



B, To kaap sliont about your ballafs in ox^ar to kaag tha 
i^proval of your Qo-workars, 



A, to work In an offioa vrhera tha bagiming pay is good « but % 
the physical surroimdings ara imattraetiva and coTWorkars ^fa ill 
mannaredf; .; \ ^: _ ^ / - -^ 



B« To work in m office whara tha baglnnlng pay is Ifsii but tha^' 

rsical Burroundlnga ara good, and co^workars ara wall-mmnarad. 



A. To marry aarly wd hava a family. 



B. To work for a whila bafora marrlagai 



(THINK UP Bdm MORE VALUE PREFERENCE CHOICES) 



Mf VAL^ - SELECTING ALTIRNATITOS - ... l'" 



pDlTeefrioMr^^^^i^U^ are a nisrber of sets of alternatives . Read them over and 
pte|£de% you. would i^^^fer^ choice A or choice B. Chadc your 

|^jw^»rice in Uie space picvided. TTiexe are no right or wrong answers; either _ 
^ilitwnatlve may be ri#it fer you. In/ class discussions on this activity sheets 
^tfe^^ir^Med to ©3^1aln your diolce* / . 

|Whtdi would y&u choose? / 

5 A. A Job that pays $2BQ a week/ but Inyolves constant travel 
A^B. A Job of the sme type paylnpi^^nly $12S a week but allowing you to stay 
hoine .. v;-.-. '' ^ ■ ' ' ^ '■ 

Av To live in a small quietitown but not be ^^le to do tiie t3^e of woik you 
.v:; M© interested in : / 
4;B. : To get Into tJxe field you like but have to move to a large=city 

A. To^TT^rry early i^d have a f and ly 
^B. Tb woxfc. fer a'^fiiJle ^efbre marriage 

A. To get abo^wj-average grades in hi^'^cftool but to have to giva miny 
serial ac^i^tiesyin~ordet to dewte your time -to stud 

B* To get Just*-passlng grades md have enou^ - tiw left after stucfy to keep 
^ \m a -ftiliS sdiedule of social activities - ^ v 

.-'■■-/' 

Av To be m oi^s^tgndlng athlete s - \ 

B. ^ To be a studei^t government leader . ' 

A* To defend ypur beliefs even tiiou^ you khoK your action mi^r mdce you less 

popular with soiiie of your classmates : ^ 

B.> To Keep si^lent Aotrt your beliefs in-order to keep the approval of your . 
S3^>:.- - : - classmate^. ... ^. ^ ; . , 

A* t;o go to a concert , * . 

B. T^^/io a ball gme ^ 

A. To spend your fi^e tin© Justvhaving fim with your friends 
¥ B* Toyi^ve'y©^^ ft®^ ^i''*^ commimity ser\dce pr^ects 

Aw /To spend free time in reading ory quiet activities ^ ^1 

Bv >To keep yourself busy by Joinings elits md working on committees ^ 

/ 

A. / To have a Job and independence ii^ 

B. / To ^ve time to flirther e&ucation or training in order to qualify fcr 

li /\ a better Job ... 



. A«r> ^ To mrtce lots of money ; 

Mbv- 'To have pre^ 6e a leader, and have others Iwk up to you 



^ SMiMy dls cujis ion : What are tixm important values fbr you in estAlishing 
%ilei4ties? Do yoa actually take action in your life consistent with your 
^^ptlarlties? Give ex^fples. 



